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The outlines of the basic findings paper:  
 
 
 
 
 
 
 
 
 

The results of this study indicate that motivation to learn act as a significant mediating 

variable in the relationship between managers’ support and training application. In the 

framework of this study, most participants felt that the stages of managers’ support, 

learning motivation and training application as high. This situation explains that the 

capability of managers to offer adequate emotional and instrumental aids can help them to 

attend and learning important knowledge, latest skills, informed emotional and cognitive 

capabilities, positive attitudes and master present competencies. Consequently, this 

situation leads to a rise in training application in organizations. 

 




